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Board Minutes Summary 

 

The Official Minutes of the Portland Public Schools Custodian Civil Service Board are Sound 

Recordings of the Meetings.  The following is a summary of the October 6, 2016 meeting. 

Pursuant to Public Notice, a special meeting of the Portland Public Schools Custodian Civil 

Service Board was held on October 6, 2016, in the Columbia Project Conference Room in the 

Blanchard Education Service Center, 501 N Dixon Street, Portland, Oregon. 

Present at the meeting of CCSB were Board Chair Paul Breed and Board Member Patrik Antich.   

The Board secretary Jo McClain was also present. 

The presiding officer of the meeting was Board Chair Paul Breed. 

The meeting was called to order at 4:05 p.m.  

Agenda Item No. 1:  Minutes 

The minutes for the February 18, 2016 meeting were approved by unanimous vote. 

Agenda Item No. 2: Approval of New Hiring List 

Frank Leavitt stated there had been 109 applicants,  20 of them incomplete.  Out of those that 

replied, 58 showed p to take the test.  The cut off score was 70.  47 people were interviewed.  Of 

those 47, PPS declined to have two move forward:  They were former employees that parted 

with the district in “less than desirable” exits.  45 were on the final list. 

Board Member Antich  said he thought November was the last time a list was approved, and 

asked how long the new list of candidates would last.  Mr. Leavitt said PPS would likely start the 

process again  on January 1, 2017.  He said PPS felt that having a new list more frequently was 

resulting in better quality candidates.  He explained that under the old system, it took a long time 

to get to some of those lower on the list and they looked for other jobs.  He also said that  PPS 

was hiring from their “part time pool”, and many of  those on the list are current part-time 

employees.   

Chairman Breed asked about dates that appeared  in the list of candidates.  Mr. Leavitt said the 

dates served as tie-breakers if candidates go identical scores on a test.  The first tie breaker the 

date they applied for the position.  The second tie-breaker is based on seniority. 

Mr., Breed commented that there did not seem to be as many applicants are in the past.  Mr. 

Leavitt concurred, stating PPS had advertised by both traditional and non-traditional means, and 

were not sure why there were fewer applicants.  He stated that when PPS started the process, 

they closed the posting after a week because they would get 250 applicants.  He said that this 

round the posting was open for 30 days, and only 109 people applied. 

Mr. Breed also asked whether the two people who were not invited to continue the application 
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process had been advised of their appeal rights.  The board was told that it had done been done 

yet, but would be as soon as the list was approved. 

Tim Curtin for SEIU asked about the scores.  Mr. Leavitt stated that he had not posted the scores 

publicly, but he would provide them to Mr. Curtin. Siobhan Murphy (with HR) explained the 

breakout of scores, with Mr. Leavitt saying the highest total score was 100%, and about 15% 

failed the exam. 

Mr. Breed noted that in the past a higher percentage had not passed the exam.  Mr. Leavitt 

agreed, stating that the test has not changed much.  He said there  many “repeat performers” and 

they did better each time.  Mr. Breed also surmised that it might reflect the quality of the 

applicants. 

A motion to approved was hiring list was unanimously approved.  

Agenda Item No. 3:  Status of Search for New Board Member 

At this point there was discussion about “the state of” PPS, in interim superintendent, and the 

fact that PPS was recruiting for several new positions, on various levels.  Prior to his departure, 

Ross Hume has been spearheading the search for a new board member.  The board had been 

advised at one point that there were three possible candidates, but all of them had declined to 

proceed.  Mr. Antich pointed out  that it was his belief one had to go the CCSB Board page to 

even know there was an opening available.  Mr. Leavitt said he would look into it.  Mr. Breed 

commented at this point that meeting notices were also not being put on line, and there was a 

requirement that such is done.  Mr. Leavitt offered that PPS had switched to a new system, and 

the woman who handled that previously was no longer with PPS.   Ms. Murphy concurred, 

describing the new webpage as  still “just a skeleton.”  There were assurances that notices would 

be posted.  

Agenda Item No. 4:  New Business 

There was no new business.   

Mr. Leavitt said that the new hiring process was working out well.  He said people feel there is 

transparency in the process, and that it was moving much better.  It was confirmed that Mr. 

Curtin was handling he civil service issues and was the point of contact for the Union after Mr. 

Carman had moved to a new position in PPS. 

One of the head custodians, Mr. _____________, said he has seen no problems with the new 

process thus far.  Anthony Harris stated he has worked on two promotions, thought the system 

“is flowing better”, and they are getting applicants who are truly interested in the position. 

Mr. Curtin asked if promotions were also being offered for laterals, and he was assured they 

were, and that lateral promotions had been in fact made. 

 No follow up meeting was set.  It was determined that a meeting would be set as needed. 

The meeting was adjourned at 4:21 


